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Week of May 15, 1978 
NO SIGNIFICANT CHANGE 
IN BLACK UNEMPLOYMENT RATE 

WASHINGTON -- The U.S. Labor Department's Bureau of Labor Statistics reported 
that there was no significant change in April on the employment data of black workers. 

For black and other, the unemployment rate was 11.8 percent, compared to 12.4 
percent the previous month. 

The 8.8 percent unemployment rate for adult men, black and other, was slightly 
more than double the 3.6 percent rate for white men. 

Among adult women, the unemployment ratio was also two to one. For black and 
other women, their unemployment rate in April was 10.5 percent, compared to 5.1 for 
white women. 

Although the unemployment rate for teenage youth in April was 35.3 percent, this 
was not a significant change from the 39.0 percent rate of the previous month. 

On a national basis, employment rose sharply in April and unemployment declined. 

The Nation's unemployment rate was down to 6.0 percent, the lowest level in 
3-1/2 years. 

Total employment--as measured by the monthly survey of households--advanced by 
more than half a million to 93.8 million. As a result of this strong increase, the 
proportion of the working age population that is employed rose to a record high of 
58.4 percent. 

Nonfarm payrol] employment--as measured by the monthly survey of estab] ishments-- 
posted a gain of 620,000; about 160,000 of this increase represented the return to 
work of striking coal miners. 

The April unemployment rate, 6.0 percent, and the number of unemployed persons, 
6.0 million, were down slightly from the levels of the previous month. The unemployment 
rate was more than a percentage point below its year-ago level and nearly 2 points 
lower than a year and a half ago. 

The over-the-month reduction in unemployment occurred exclusively among adult 
men, aS women and teenagers showed little movement. Joblessness among persons 
seeking full-time jobs continued the decline evident since late last summer. and the 


(More) 
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number of people unemployed because of layoff dropped for the third consecutive month. 

Unemployment lessened considerably for craft and kindred workers and nonfarm laborers. 
This development was consistent with an improvement among workers in the construction 
industry, whose jobless rate fell to a 4-year low. 

The unemployment rate for male Vietnam-era veterans declined slightly over the 
month, continuing a recent strong downtrend. In April 1977, the veterans’ unemployment 
rate was about the same as that for nonveterans. However, it dropped by more than 3 
percentage points over the past year to 4.5 percent--while the nonveterans' rate 
declined by only 1 point. Significant improvements were experienced by Vietnem veterans 
in all age groups. 

The median duration of unemployment decreased from 6.2 to 5.8 weeks in April, 
due to an increased proportion of persons unemployed less than 5 weeks and a slight 
reduction in those dnemployed 15 weeks or more. However, the mean duration of unemployment 
was unchanged from March at 12.3 weeks. 

The growth in the number of employed persons was particularly strong, increasing 
by 535,000 in April to 93.8 million. Blue-collar workers paced the over-the-month 
employment gains. Employment of adult men and women, and teenagers al] rose over the month. 

In line with recent trends, adult women led the increase in the labor force, which 
rose 370,000 over the month. The April total was thus only 220,000 below the 100-million 
milestone. In the past year, the labor force has grown by 2.8 million (after taking 
into account the effect of changes in sampling and estimating procedures in January). 

All major demographic groups have shown labor force gains, as well as gains in their 
labor force participation rates. Blacks and women have experienced the greatest rates 


of labor force growth over this period. 








Week of May 15, 1978 
BLACK HELPS WORKERS 
RECOVER BACK WAGES 

NASHVILLE -- “When I tell people that pretty soon their lives will be a little easier 
and I see a smile on their faces, well, that's the part of my job I like best." 

So says Robert L. Stevenson, an employee of the Wage and Hour Division of the 
U.S. Labor Department here. 

As wage and hour compliance specialist, his work includes helping employees recover 
back wages due them. 

That's the nicest part.of his job, he says. 

The Wage and Hour Division enforces federal laws for minimum wages, hours, overtime, 
child labor, garnishment, age discrimination in employment, and sex discrimination in 
pay. 

Stevenson cherishes the memory of his paternal grandfather, a Tennessee sharecropper, 
who “told us many a tall tale when were growing up and he lived to be 106 years old." 

An important occasion in Stevenson's life was receiving his Bachelor of Science 
degree from Tennessee State University. He was the first in his family to graduate 
from college. When in college he made the dean's list and was a member of the Pi Omega 
Pi honor society. 

Stevenson has received his M.A. degree in education and is now looking forward to 
getting a decree in counseling and guidance. 

Throughout his life, Stevenson has found a basic strength from his own childhood. 

“While my family was not rich, my four sisters and I had considerable wealth, 
measured in love and friends and the good times we shared," he says. 

Stevenson began his Labor Department career in 1967, when he was appointed a wage 
and hour investigator trainee in the Nashville wage and hour office, the officé where 
two summers before he had worked as a student aid. 

Since joining the department, he's had one break in service--a 13-month tour of 


duty in Korea. 


Week of May 15, 1978 
80 OCCUPATIONS IN DEMAND LISTED 
FOR YOUNG JOB SEEKERS 

WASHINGTON -- The U.S. Labor Department has listed more than 80 occupations with 
high demand for young job seekers. 

The special "Occupations in Demand” edition lists jobs that generally require high 
school or college preparation. It was issued to assist young job aspirants who will 
begin looking for permanent jobs once the school year is over. The lists also are 
useful to job seekers of all ages. 

The bulletin was prepared from jobs most frequently listed by employers at the 2,500 

Job Service offices throughout the country during the January-March 1978 period. 

For each occupation listed, the publication gives local areas that had large numbers 
of openings, industries requesting such workers, pay ranges, and average number of openings 
available. It also notes jobs requiring no previous work experience. 

The extra edition of “Occupations in Demand at Job Service Offices" is designed by 
the U.S. Employment Service to help students and recent graduates make better informed 
career and job search decisions. 

The special edition also lists 12 groups of occupations which state Job Services 
had difficulty filling, including accounting and auditing, engineering, medical and 
dental technology, medical support, nursing, lathe metal working, metal machining, 
and toolmaking. 

Employers listed a monthly average of 146,000 openings in the “demand” occupations 
at public employment service Job Banks during the three-month period. An average of 
80,000 openings in these occupations were still available at the end of each month. 

Examples of occupations listed in the extra edition that require high school 
education are bookkeeper (with an average of 4,038 monthly openings), electronics mechanics 
(1,075), general salesperson (1,733), medical assistant (484), secretary (11,143), and 
telephone operator (1,658). 


Jobs that require education beyond high school included accountant (2,000), computer 
programmer (2,493), electrical engineer (2,367), and general duty nurse (1,817). 


The special issue has been mailed to agencies and organizations that regularly receive 
the Occupations In Demand bulletin. Copies are available at local Job Service offices, and 
single copies may be obtained by writing: Consumer Information, Pueblo, Colorado 81009. 


### 
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CETA PROGRAM SPONSORS BEING ASSESSED 
FOR PERFORMANCE QUALITY 





WASHINGTON -- The Labor Department's annual performance assessment of the 450 state, 
county, and city governments operating CETA (Comprehensive Employment and Training Act) 
programs has begun, Secretary of Labor Ray Marshall has announced. 

The assessments will be completed by August 25, 1978, and CETA prime sponsors will 
be formally notified of their ratings on August 31, the Secretary said. 

Ratings derived from the assessments will determine whether a prime sponsor receives 
its full fiscal-year allocation of funds on October 1, when the year begins. 

Although a formal notification of the ratings will be sent on August 31, it is 
expected that sponsors will be told of any deficiencies early in the assessment process 
so they have the maximum time to work out corrective actions. 

The Employment and Training Administration's 10 regional offices are conducting 


the annual assessment. 


Week of May 15, 1978 


LABOR DEPARTMENT HEARING SET ON PROPOSED RULES 
FOR HIRING CHILD FARM WORKERS 


WASHINGTON -- The U.S. Labor Department will hold a public hearing on May 11 to 
insure concerned citizens that a new regulation in its child labor law permitting farm 
employers to hire 10- and 11-year-olds guarantees strong protections for the rights of 
these minors. 

When finally approved, this proposed regulation, would implement an amendment 
to the Fair Labor Standards Act (FLSA) passed last year. Under the amendment, employers 
who must hire 10- and 11-year-old children for certain types of farm work must ask the 
Secretary of Labor for a waiver from the act's child labor provision. Previously, most 
minors under 12 could not work in agricultural jobs away from home. 

“We have a duty to protect the health, safety and welfare of children in the work 
force," said Donald Elisburg, assistant secretary for employment standards. He emphasized 
that “no waivers will be granted unless an employer meets the stringent conditions set in 
the amendment, and submits required evidence beforehand to the Department's Wage and 
Hour Division.” 

The hearing will take place in Washington, D.C. at 9:30 a.m. at the New Department 
of Labor Building, 3rd and Constitution Ave., N.W., in Room S-5215, sections A, B and C. 

Elisburg noted that the hearing is an additional forum for public comment on the 
proposed regulations before they take effect during this year's harvest season--beginning 
June 1. 

A farm employer's application for waiver must show that minors under 12 will work 
solely as hand-harvesters of short-season crops outside of schoo! hours. 

Their work season may be no more than eight weeks long between June | and October 1. 
In addition, these children must be commuting daily from their homes to the farm sites. 

More specifically, employers must be able to provide objective evidence that: 

The waiver is necessary to prevent severe economic disruption in the particular 
farm industry; 

The crop has a short harvesting season: 

Minors have customarily been paid on a oiece rate basis for such work, 


(More) 
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Individuals age 12 and over are not available to do the work; 
The employers’ industry has traditionally and substantially used minors under 
12 without limiting job opportunities for those over 16 years of age; 
The employment complies with other federal and state laws; 
The minor's work hours are limited to 8 per day and 40 per week; and 
Certain safety and record-keeping guidelines are fol lowed. 
Written comments may be sent until May 11 to: 
Xavier M. Vela, Administrator 
Wage and Hour Division 
Attention: Lucille Pinkett 
Room S-3022 New Dept. of Labor Bldg. 


3rd St. and Constitution Ave., N.W. 
Washington, D.C. 20210 


Week of May 15, 1978 


JSris ACTS TO REDUCE PERMISSIBLE 
WORKER EXPOSURE TO INORGANIC ARSENIC 





WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration has acted to reduce permissible worker exposure to inorganic arsenic to 
an eight-hour average of 10 micrograms per cubic meter of air (10 ug/m3). 

Assistant Secretary of Labor Eula Bingham said the new permanent standard for 
airborne inorganic arsenic is being issued to reduce the present permissible exposure 
level from 500 ug/m3 because arsenic causes cancer in exposed workers. 

The new standard was expected to be published in the Federal Register May 5 and 
becomes effective August 1, 1978. It establishes various completion dates for compliance 
action through December 31, 1979, to give employers time to take needed action. 

Employees protected by the new standard work principally in the non-ferrous metal 
smelting and glass industries, and the arsenical chemical industries. 

“The new standard is set at 10 ug/m3 because it will provide significant employee 
protection and is the lowest feasible level,” Dr. Bingham said. 

The new standard applies to all work places where inorganic arsenic is rete2se:! 
as a result of the operations involved except for pesticide application. Application and 
use of arsenical pesticides including the treatment and preservation of wood are covered 
by Environmental Protection Agency regulations. 

The new standard excludes organic arsenic compounds (as opposed to inorganic) and 
arsine from regulation. Worker exposure to organic compounds will continue to be 
limited to 500 ug/m3 -- the present standard; permissible exposure levels to arsine will 
remain at 200 ug/m3 (0.05 ppm) -- also the present standard for that chemical. 

In addition to the new permissible exposure limit, the new standard calls for 
exposure monitoring, record keeping, medical surveillance, hygiene facilities, engineering 
and work practice controls to limit worker exposures, protective equipment, education 


and training. labeling. regulated areas and other measures. 








Week of May 15, 1978 
OSHA ANNOUNCES PUBLIC HEARING ON EXEMPTION 

WASHINGTON -- The U.S. Department of Labor's. Occupational Safety and Health Admin- 
istration announced a public hearing to begin May 23 on its proposal to exempt liquids 
with less than 0.1 percent benzene from its permanent standard limiting worker exposure 
to the leukemia-causing chemical. 

Assistant Secretary of Labor Eula Bingham said the proposal to exempt liquids 
with so-called “trace” amounts of benzene follows issuance of an administrative 
stay pending rulemaking on the same matter which OSHA announced March 23. 

The permanent standard itself, which limits worker exposure to benzene averaged 
over eight hours to one part per million parts of air, was announced February 2 and 
was scheduled to qo into effect March 13. It has been stayed pending judicial review 
by the U.S. Circuit Court of Appeals of the Sth Circuit, however. 

The permanent standard contains no exemption for benzene in solution since 
OSHA originally concluded that “the benzene record indicates that there is no 
consistent predictable relationship between the percentage of benzene in a liquid 
mixture and the resultant airborne exposure to benzene.” 

Since publication of the permanent standard, however, OSHA received many 
requests for the administrative stay or other relief for work operations where the 
sole exposure was from liquid mixtures containing small or “trace” amounts of 
benzene. 

The hearing May 23 will be limited to issues directly related to whether there 
should be a percentage exclusion in the permanent benzene standard and what that 
percentage should be, Dr. Bingham stressed. 

These issues would include: whether the 0.1 per cent is the appropriate 
percentage; current percentages of benzene in products such as printina inks, 
petroleum solvents for tire building, adhesives, sealants, paints, coatings, 
detercents, insecticides, waxes, floor finishes, crude oi], petroleum solvents 
of varying arades, qas liquids, lubricatina oils, petrochemicals, aasoline in 
refinery streams and similar products. 


(MORE) 
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Other issues include: percentages of benzene in solvents commmonly used as 
substitutes such as toluene, xylene, hexane and napthas; to what level, can the 
percentage of benzene in the products be feasibly reduced; the airborne concentra- 
tions resulting from various products; the influence of other factors on airborne 
concentration of benzene; the availability of benzene-free substitutes; and 
labeling requirements. 

The hearing is scheduled to beqin 9:30 a.m. EDT. May 23, in room N4437 C & D, 
Department of Labor Building, 3rd St. and Constitution Ave. N.W., Washington, D.C. 


20210. 
All persons desirina to participate in the hearing must file in 


quadruplicate a notice of intention to appear, postmarked on or before 

May 12, 1978, with the OSHA Division of Consumer Affairs, Docket No. H-059A, 
Room N-3635, U.S. Department of Labor, 3rd Street and Constitution Ave., N.W., 
Washington, D.C. 20210. 

When OSHA announced its administrative stay for liquid mixtures with less 
than 0.1 per cent benzene, OSHA asked for the submission of written data, views 
and arquments on or before May 12. That comment period remains unchanged by this 
notice of a public hearing. 

The announcement of the hearing appeared in the Federal Reqister (April 28). 


#22 
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1978 SUPPLEMENT TO THE DIRECTORY 
OF NATIONAL UNIONS AND EMPLOYEE ASSOCIATIONS, 1975 


WASHINGTON -- Eight additions and nine deletions are among the key changes made 
in the listing section of the “Directory of National Unions and Employee Associations, 
1975," just issued as a Supplement to the “Directory” by the U.S. Department of Labor's 
Bureau of Labor Statistics. Changes are current through Feb. 1, 1978. 

Of the eight additions, seven are independent unions and one is an AFL-CIO affiliate. 
The additions reported a membership of over 9,000. 

Nine unions having a membership of about 78,000 were deleted. Among these is the 
65,000 member Telecommunications International Union (Ind.) which was reclassified to 
Federation status. 

Also shown in the new listing are a number of other changes. These include: The 
merger of the 33,000 member Boot and Shoe Workers’ Union with the 650,000 member Retail 
Clerks International to form the Retail Clerks International Union; and the disaffiliation 
of the 89,000 member Classified School Employees Association from the Assembly of 
Government Employees. 

The Supplement shows for each of the 170 national unions (al1 106 AFL-CIO national 
unions and 64 unions not affiliated with the AFL-CIO) and the 35 professional and State 
employee associations the union name, address, and telephone number; affiliation; 
principal officers; frequency of time of conventions; title of union journals and 
editor; and 1974 membership figures and numbers of locals. 

Copies of the “Supplement to the Directory of National Unions and Employee 
Associations, 1975" (Stock No. 029-001-92168-2) are for sale for $2.10 by the Superintendent 
of Documents, U.S. Government Printing Office, Washington, D.C. 20402, GPO Bookstores, 
and BLS Regional Offices (listed below). Copies of the basic “Directory” (Stock No. 


029-001-02023-6) are also available from the same sources for $2.75 a copv. Make al’ 
checks payable to the Superintendent of Documents. 


1603 JFK Federal Building 230 South Dearborn Street 
Government Center Chicago, Illinois 60604 
Boston, Massachusetts 02203 

1515 Broadway Second Floor 

Suite 3400 555 Griffin Square Building 
New York, New York 10036 Dallas, Texas 75202 

Post Office Box 13309 911 Walnut Strect 
Philadelphia, Pennsylvania 19101 Kansas City, Missouri 64106 
137) Peachtrec Street, N.E. 450 Golden Cate Avenue 
Atlanta, Georgia 30309 Box 36017 


San Francisco, California 94102 
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WORK STOPPAGES: FIRST 3 MONTHS 1978 


WASHINGTON -- Strongly influenced by the 160,000 coal-miner strike, which spanned 
almost the entire first quarter, strike induced idleness moved to 0.25 percent of 
working time (2.5 days per thousand) for the quarter, according to preliminary estimates 
by the U.S. Department of Labor's Bureau of Labor Statistics. 

This year’s first quarter idleness rate was the highest since 1950 when it was 
almost three times as great. In absolute terms, there were more days idle, 13.2 million, 
during the first quarter than at any comparable period since 1950, and it was only 
the third time in more than 30 years that quarterly idleness exceeded 10 million days. 

Fewer strikes, 1,010, occurred during the first quarter than during any comparable 
period since 1966, but average number of workers involved per strike, 509, was the 
highest since 1970. Average duration, 25.7 days idle per worker, also was higher than 
at any time since 1950. 

Strike indices, historically, are low during the first quarter. Because of the 
very strong influence of the coal strike, only one of the three major work stoppage 
indicators--number of stoppages--followed this pattern. 

An estimated 1,010 stoppages were in effect during the first quarter of 1978, 363 
fewer than in the same period of 1977. 

Approximately 514,000 workers were involved in these stoppages, compared with 568,000 
a year ago. 

Some 13.2 million days off the job due to work stoppages were recorded this quarter, 
about 8.4 million more than a year ago and the highest figure in almost 30 years. 

Idleness in large disputes, those involving 5,000 workers or more, accounted for 
approximately 78 percent of the days away from the job in 1978, compared with 13 percent 


in 1977. Workers in the large strikes were 35 percent of all strikers in 1978. 








Week of May 15, 1978 
PRODUCER PRICE INDEXES--APRIL 1978 
WASHINGTON -- The Producer Price Index for Finished Goods moved up 1.3 percent from 
March to April on a seasonally adjusted basis, the U.S. Department of Labor"s Bureau of 
Labor Statistics reported. This was considerably more than the increases recorded in 


recent months. 
This acceleration was due to larger advances for finished consumer foods and 


consumer durables, especially jewelry. Roughly three-tenths of the April rise in the 
Finished Goods Price Index was caused by jewelry prices. Prices of commodities at the 
intermediate (semifinished) stace of processing rose somewhat less than in March. 
Prices of crude materials increased more in April than in March because of advances for 
a broad range of crude food products. 

Among finished goods, prices for finished consumer goods rose 1.9 percent in 
April, following increases of 0.8 and 2.9 percent in March and February, respectively. 

The Finished Goods Price Index reflects only changes in prices received by producers 
for goods that are in the form in which they eventually are sold to final users. 

The index for finished consumer goods excluding foods advanced 1.3 percent over 
the month, principally because a steep rise in jewelry prices helped to raise the 
consumer durables index 2.8 percent. The index for capital equipment (formerly called 
producer finished goods) rose 0.6 percent, about the same as in most recent months. 

The Producer Price Index for intermediate materials rose 0.5 percent in April, 
somewhat less than the increases registered during the first 3 months of this year. 
Intermediate materials are semifinished commodities which have been processed but 
which require further processing before-they become finished goods. 

The index for crude materials increased 2.5 percent over the month, the seventh 
consecutive monthly advance. Crude materials are products entering the market for the 
first time which have not been manufactured or fabricated but which will be processed 


further before becoming intermediate or finished goods. 


Before seasonal adjustment, the Producer Price Index for Finished Goods increased 
1.3 percent to 191.4 (1967=100). Over the year, the Finished Goods Price Index was up 
7.0 percent. The finished consumer foods index rose 8.5 percent from April 1977 to 
April 1978, the capital equipment index was up 7.6 percent, and the index for finished 
consumer goods excluding foods was 5.9 percent higher than a year earlier. The 
intermediate materials price index increased 5.6 percent over the past year, and the 
Producer Price Index for crude materials was up 5.7 percent. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Despite a growing demand for lawyers, competition for available jobs in the legal 
field is expected to intensify from a burgeoning supply of law school graduates, according 
to the U.S. Department of Labor's Occupational Outlook Handbook. 

### 

Growth in the economy between 1976 and 1985 is expected to create nearly 17 million 

jobs, according to the U.S. Department of Labor's Occupational Outlook Handbook. 
### 

Between 1976 and 1985, the U.S. Department of Labor predicts an estimated 29 

million jobs will become available to replace workers who die or retire. 
### 

The vast majority of the 46 million job openings expected to arise between 1976 
and 1985 will require less than 4 years of college training, according to the U.S. 
Department of Labor's Occupational Outlook Handbook. 

##?# 

According to the U.S. Department of Labor, among occupations not requiring a 
college degree, faster than average employment growth is expected for insulation workers, 
police »fficers, waste water treatment plant operators, most subprofessional health 
occupations, and mechanics and repairers of computers, industrial machinery, motorcycles, 
and air conditioning, refrigeration and heating equipment. 

### 

Job opportunities between 1976 and 1985 are expected to be good for bookkeepers, 
cashiers, secretaries and typists, according to the U.S. Department of Labor's 
Occupational Outlook Handbook. 

### 
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